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| THE OBJECTIVES OF THIS STUDY WERE TO DETERMINE WHETHER 

\ TRAINING EDUCABLE MENTALLY RETARDED YOUTH IN JOB-SEEKING 
l SKILLS HAD AN EFFECT ON THEIR ABILITY TO COMPLETE COMPOSITE 
1 APPLICATIONS FOR EMPLOYMENT, OR ON THEIR JOB-SEEKING 
| BEHAVIOR. STUDENTS FROM SIX SCHOOLS WITH CLASSES FOR MENTALLY 

f RETARDED were randomly assigned to the experimental GROUP 
[ (68) AND TO THE CONTROL GROUP (90) . EACH STUDENT COMPLETED AN 

l APPLICATION FORM AND RANKED SELECTED JOB-SEEKING TECHNIQUES. 

| THE EXPERIMENTAL SUBJECTS RECF' VEB INDIVIDUAL TRAININ'} ABOUT 
1 JOB SEEKING AND APPLICATION' . A MONTH LATER 129 SUBJECTS 
1 COMPLETED AN APPLICATION FORM IN A SIMULATED EMPLOYMENT 
I INTERVIEW. SIX JUDGES RATED THE FORMS ON THE APPLICANT’S 
I CHANCES OF JOB-SEEKING SUCCESS. SIGNIFICANT DIFFERENCES WERE 
| FOUND FOR THE EXPERIMENTAL GROUP BEFORE AND AFTER TRAINING, 

| BUT NOT FOR THE CONTROL GROUP. AFTER FOUR MONTHS THE 
| EXPERIMENTAL GROUP EARNED SIGNIFICANTLY MORE MONEY PER JOB^ 

| AND WORKED SIGNIFICANTLY MORE HOURS PER JOB THAN THE CONTROL 
| GROUF. NO DIFFERENCE WAS FOUND IN HOURLY RATE. AGE AND SEX 
■ WERE FOUND TO BE SIGNIFICANT IN THEIR INFLUENCES ON 
I VOCATIONAL SUCCESS BUT NOT INTELLIGENCE . THE APPENDIX 
I CONTAINS SAMPLE MATERIALS USED IN THE STUDY. THE BIBLIOGRAPHY 

I CONTAINS 162 ITEMS DATED FROM 1919 TO 1966. (EM) 
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'The purpose of this study was to determine whether 
training educable mentally retarded youth in job-seeking 
skills, including principles and practices advocated for 
completing applications for employment, had an effect on 
the ability of subjects to complete composite applications 
for employment and on job- seeking behavior. 

It was hypothesized that the trained subjects would 
be able to complete applications for employment significantly 
better, in terms of judged quality, than untrained subjects. 
It was further hypothesized that the trained subjects would 
be better able to seek and get jobs of a higher quality than 
the untrained subjects. 

A training program was developed through a review of 
counseling and guidance textbooks advocating various proce- 
dures of job-seeking. A brief informational presentation 
was developed for educable mentally retarded subjects. A 
composite application for employment form was developed. 

This involved two surveys of employers in Onondaga County 
and tabulation of items found in the total of 182 applica 



tions collected. 
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One hundred fifty-eight educable mentally retarded 
subjects were selected from six area schools with classes 
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stardedo Each subject was asked to com- 



plete the composite application and rank selected job-seeking 
techniques. Subjects were then randomly assigned to an 
experimental group or to a control group. The 68 experi- 
mental subjects were individually given training on how to 



seek jobs, including information about completing applica- 
tions for employment o Review of their previously completed 
composite applications was combined with discussion of the 
principles and practices of job-seeking advocated by authors 
of guidance and counseling textbooks. The 90 members -of the 
control group were returned to their classrooms after rank- 
ing the selected techniques of job-seeking. 

At least one month later, 129 of the subjects were 
readministered the composite application in a simulated 
employment interview. The before and after applications 



were randomized and presented to six experts for judging. 
The experts rated the applications on the applicant ’ s 
chances of job-seeking success in Onondaga County. 
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Significant differences were found for the experimental 
group before and after training, but were not found for 
the control group . It was concluded that the first hypoth- 
esis was confirmed, 

A follow-up, which reached 138 subjects, was 
undertaken after at least a four month interval after the 
retest. The majority of the subjects had sought work 
during this time, either after permanently leaving school, 
or for summer part time positions. Several variables relat- 
ing to job-seeking or vocational success were used to compare 
the experimental and the control groups. The experimental 
group earned significantly more money per hour and worked 
significantly more hours per job than the control group. 

Other variables, including the number of subjects working, 
the number of jobs held, the classification of jobs obtained 
by occupational type, the number of subjects who looked 
for work, and the length of time in months jobs were held 
were not significantly different. The second hypothesis 
was partially confirmed. 
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Comparisons were also made to determine whether 
previously established demographic factors had an influence 
on the vocational success of the experimental or control 
groups. Age and sex were found to be significant in their 
influence on vocational success. Intelligence was not 
found to be significant. 

Data were presented about the perceptions of educable 
mentally retarded youth of the value of a selected listing 
of job-seeking techniques. 

Implications of the study were discussed. It was 
advocated that the training program be implemented only as 
part of a more comprehensive program for educable mentally 
retarded youth in special classes by vocational counselors. 

It was also advocated that this research design be used for 
evaluating similar training programs. 
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CHAPTER I 



INTRODUCTION 



Statement of the Problem 



Work for twentieth century American youth is 

important. Work is an attractive and positive goal for 

the vast majority of young people in our country. One 

step in the guest for meaningful work is finding a job. 

Success or failure in taking this step may have consequences 

of great magnitude, especially for beginning job-seekers. 

Although their vocational goals are similar to 

those held by other young people,'*’ the mentally retarded 

may have problems in seeking jobs because they have learned 

less about how to seek employment. The mentally retarded 

compose about three percent of the population of our coun- 
2 3 

try # , and they learn at a slower rate than do other 
persons . 

^Herbert Rusalem and Julius S. Cohen, "Occupational 
Prestige Rankings by Institutionalized and Non-Institutionalized 
Retarded Students, " Personnel and Guidance Journal , XLII, 

No. 10 (June, 1964), 981-86. 

2 

Boyd R. McCandless, "Relation of Environmental 
Factors to Intellectual Functioning, " Mental Retardation , ed. 
Rick Heber and Harvey A. Stevens (Chicago: University of 
Chicago Press, 1964), pp. 175-213. 

^President's Panel on Mental Retardation, A Proposed 
Program for National Action to Combat Mental Retardation , 
(Washington: U.S. Government Printing Office, 1962). 
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Specifically, the mentally retarded may be 
hampered in job-seeking efforts by a lack of knowledge 
about interviewing and by requirements of completing 
application forms. Some educable mentally retarded indi- 
viduals are prepared for job-seeking by special instruction 
ranging from comprehensive programs to lectures by employers 
or representatives of community agencies. School programs 
occasionally use easily accessible appli.cation forms and 
practice interviews as training devices for students about 
to seek employment. The vast majority of mentally retarded 
persons, however, are not prepared with the skills neces- 
sary to locate and apply for employment.^" 

Many guidance and counseling textbooks advocate 
that certain principles and techniques in job-seeking be 
followed. Instruction in techniques of job-seeking in 
accord with these principles is presumably desirable but 
little evidence that such instruction is used can be found. 
Most importantly, schools and training programs elsewhere 
have failed to determine whether such instruction influences 
the subsequent performance of job-seekers 1) in completing 

^"Thelma M. McFall, "Postschool Adjustment: A 

Survey of Fifty Former Students of Classes for the Educable 
Mentally Retarded," Exceptional Children , XXXII, No. 9 
(May, 1966) , 633-34. 
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applications or 2) in actually getting a job. 

It is the purpose of this study to investigate 
•these variables for educable mentally retarded youth. 

More precisely, topics investigated include: whether 

brief specific training in how to complete applications 
produces significant differences, as judged by experts, 
in quality of applications completed; and whether brief 
specific training in job-seeking skills produces signifi- 
cant differences in ability to obtain employment and/or 
in the quality of jobs obtained. 

Background and Significance 

The majority of the mentally retarded are capable 

1 2 

of employment and of adjustment to the community ' . 
Goldstein, in summarizing research from numerous studies, 
was led to conclude that: 



U.S. Department of Labor, Office of Manpower, 
Automation and Training, "The Mentally Retarded: Their 

Special Training Needs," Manpower Research , Bulletin No. 

6 (October, 1964), pp.1-2 . 

2 

R.O. Peterson and Edna M. Jones, Guide to Jobs for 
the Mentally Retarded (Pittsburgh: 

K-*fjearch, 1960) , p. 7. 
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